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BILL S-211
Fighting Against Forced Labour and Child Labour in Supply Chains Act

Modern Slavery Report for the Financial Year Ended March 31, 2026

This statement is made pursuant to Canada’s Fighting Against Forced Labour and Child Labour
in Supply Chains Act (Bill S-211) (the “Act”) and outlines the actions taken by Surrette Battery

Company Ltd. (“Surrette” or the “Company”) during the financial year beginning April 1, 2025,

and ending March 31, 2026, to prevent and reduce the risk that forced labour or child labour is
used in its business activities or supply chains.

1. Structure, Activities and Supply Chains

Founded in 1959, Surrette Battery Company Ltd. is a Canadian manufacturer of industrial and
deep cycle battery products, with its head office and primary manufacturing facility located at:
58 Lisgar Street

Springhill, Nova Scotia, Canada BOM 1X0

Surrette is a Canadian Controlled Private Corporation employing approximately 100 full-time
employees. The Company manufactures and supplies battery products for industrial, renewable
energy, motive power, and deep cycle applications.

The Company’s supply chain is primarily concentrated in Canada and the United States, with
selected suppliers and manufacturing partners located in Europe, China, and Vietnam. Product
manufacturing, sourcing, and packaging activities may occur across multiple jurisdictions
depending on product category and component origin.

Surrette recognizes that global supply chains may present varying levels of risk related to forced
labour and child labour, particularly in offshore manufacturing environments. Accordingly, the
Company maintains a risk-based approach to supplier selection, evaluation, and oversight.

2. Policies and Due Diligence Processes
Surrette has implemented policies and governance measures intended to support ethical
business conduct and responsible sourcing practices throughout its operations and supply
chain.
The Company maintains the following publicly available policies:

e Conflict Minerals Policy (implemented in 2019)

e Anti-Slavery and Human Trafficking Policy (implemented in 2022)

e Supplier Code of Conduct (implemented in 2024)

¢ Internal Code of Ethics (implemented in 2024)
These policies establish expectations relating to ethical conduct, labour practices, legal
compliance, and supplier accountability. They also include mechanisms for raising concerns or
reporting potential violations, including anonymous reporting where appropriate, as well as
potential consequences for non-compliance.
These policies are publicly available through the Company’s website:
Rolls Battery Resources Centre
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As part of its supplier due diligence processes, Surrette evaluates suppliers based on business
capability, product quality, operational controls, and, where appropriate, labour and workplace
conditions.

3. Risks of Forced Labour and Child Labour and Steps Taken to Assess and Manage Those Risks
Surrette recognizes that sourcing from certain international regions may present an elevated
risk of forced labour or child labour due to jurisdictional, economic, or supply-chain complexity
factors.
To mitigate these risks, the Company employs a risk-based supplier management approach,
including:
o onsite factory inspections for new suppliers operating in regions considered to present
elevated supply-chain risk;
e periodic supplier evaluations and oversight of existing suppliers located in higher-risk
geographic regions;
e supplier qualification and approval processes integrated into the Company’s quality
management systems; and
e review of supplier compliance with Company policies and expectations relating to
ethical sourcing and labour practices.
During the reporting period, onsite factory inspections were conducted at three key supplier
locations as part of the Company’s supplier oversight activities.

4. Measures Taken to Remediate Forced Labour or Child Labour

Based on the Company’s risk-based assessment activities conducted during the reporting
period, Surrette did not identify indicators of forced labour or child labour requiring
remediation under the Act.

Should concerns or violations be identified in the future, the Company remains committed to
taking appropriate corrective action, which may include supplier engagement, corrective action
plans, suspension of sourcing activity, or termination of supplier relationships where
warranted.

5. Measures Taken to Remediate Loss of Income to Vulnerable Families

During the reporting period, Surrette did not identify any instances of forced labour or child
labour requiring remediation and, accordingly, no measures related to remediation of loss of
income to vulnerable families were necessary.

6. Training

Employees responsible for procurement, sourcing, and supplier management receive training
relevant to supply chain management and supplier oversight processes.

The Company is also evaluating additional targeted training related to modern slavery risks,
ethical sourcing, and obligations under Bill S-211 for employees engaged in procurement and
supplier management functions.

7. Assessing Effectiveness
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Surrette assesses the effectiveness of its efforts to reduce the risk of forced labour and child
labour through its supplier oversight and quality management processes, including:

e annual review of suppliers through the Company’s Approved Supplier List (ASL) process

under its ISO 9001:2015 quality management system;

e supplier performance and compliance reviews;

e onsite supplier inspections, where appropriate; and

e monitoring and investigation of reported concerns or policy violations.
The Company intends to continue evaluating and improving its processes as part of its ongoing
commitment to responsible sourcing and ethical business conduct.

Attestation

In accordance with the requirements of the Fighting Against Forced Labour and Child Labour in
Supply Chains Act, and in particular section 11 thereof, | attest that | have reviewed the
information contained in this report for Surrette Battery Company Ltd.

Based on my knowledge, and having exercised reasonable diligence, | attest that the
information in this report is true, accurate, and complete in all material respects for the
purposes of the Act for the reporting period identified above.

Signed,

Virginia Archibald, CPA, CA
Chief Financial Officer
Surrette Battery Company Ltd.
May 26, 2026
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